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In This Edition:

Wonderful Surprises

Recently a friend sent me a story that was carried on Youtube.com, an
Internet program, for those of you who, like me, aren’t aware of such things.
This story was about a shy, odd-sort-of man who sold cell phones. This man
convinced himself to attend an audition for a British television show entitled,
“Britain’'s God Talent.” For his audition, this man, Paul Potts, appeared on
stage in a wrinkled suit. When asked what he wanted to do, he replied, “Sing
opera.” The judges, David Hasselhoff and Simon Cowell, looked at each other
as if to ask if this guy was serious. He was.

As Potts began to sing, he shocked not only the judges but the audience
as well. His voice was beautiful, reminiscent of Pavarotti. His beautiful, golden,
tenor voice sang out. At the season-end of this program Paul Potts’ name was
on everybody’s tongue, and he soundly won the competition. Since then he has
recorded an album and appeared on several American television shows.

It is amazing the gifts many of us have but for one reason or another may
be reluctant to share. God has blessed each of us with the ability to do many
things to advance the Kingdom. When we dare to try, as did Mr. Potts, the
results can be amazing!

Members of the Worship Committee here at church have stepped forward
to offer some wonderful and different kinds of worship experiences. We have
celebrated Earth Day, held a couple of Taize services, celebrated the ministries
of those involved in Sunday Worship and are planning an All Saints service. We
have had the opportunity to hear more from our gifted instrumentalists, and can
only imagine what else God might plan as long as we remain open to the
possibilities.

| hope each of you have enjoyed the special gifts that have been offered

in worship. | am grateful for all of you who continue to make St. Luke’s the
wonderfully special place it is. Worshipping here is indeed a blessed
experience.



A Senior Moment...

Laughter and light heartedness helps the
Vestry keep their focus as we conduct the business
of running St. Luke’s without a Rector. Each member
is doing their part in carrying the load of work,
dreaming and planning for our lives at St. Luke’s.
Reaching out into the community with Pet Blessings
and environmental awareness with the Green Cruise,
the outreach team has kept our name out there in
Ferndale. The Building Team has met to put together
a renovation plan that will impact how we use our
space and make that space more inviting to new
members we hope to reach. The Worship Team
continually provides our Sunday Service whether
Eucharist, Morning Prayer or Special Services in a
way to uplift our spiritual lives and bring God closer to
our hearts. The Financial Team has also met and
finished the budget statement. We will be able to
close last years Parish Meeting before the next one
starts. God is great! Please keep the Vestry in your
prayers. There are still many things we’d like to finish
so St. Luke’s is ready when our new Rector is called.
We want St. Luke’s to look her best when we
welcome our new priest home.

Jr. Warden's Report

With this issue of
the newsletter | wanted to
let you know about two
things that are going in
our church. First, | want to
sincerely thank everyone
that came out on that
beautiful ~ Saturday in
September to: fix the
leaking  Merrifield  roof,
replace the broken glass
in Merrifield, clean-up the
walls in Merrifield, paint

the library in Washington hall, pack up old books from
the library, paint the sign in front of the church, and
plant six beautiful cherry trees. Second, the Building
and Grounds team has been looking to the future,
specifically to what needs to be in place to support
the vision of the church. If we are to grow over the
next few years, we will need to have buildings that
support that. If we are to put our best foot forward to
visitors, we need to have buildings and grounds that
aid in that effort. If we are to support our growing
community's teams and committees, we need to be

flexible and able to support change and growth. But,
before we do anything, | will do everything | can to
solicit your ideas and communicate our actions.
Change can be exciting and scary all at once. | want
us all to feel part of St. Luke's. Thank you for your
patience, ideas, enthusiasm, and your efforts to make
St. Luke's the best little church we can.

Search Committee Update

Your Search Committee has been very busy
these last few months. We have met jointly with
Vestry and John Keydel, Deployment Officer from the
Diocese; we finalized our “job profile” and approved
salary for a new part-time Rector.

The job was then posted on the Diocese
website...and we waited. We weren't idle while we
waited for applications to come in...we prepared pre-
interview questions and interview questions. Having
all been on interviews and knowing that a candidate
may have questions for us, we assigned each
member a variety of topics (by area of expertise), to
be prepared to answer questions that may be asked
of us, such as our education program, music
program, relationship with the Diocese, strengths and
weaknesses, etc.

In August, what we had all been praying for
happened. John Keydel called and said he had
some interested candidates. Packets were delivered
containing resumes and personal profiles. The team
reviewed the information and weeded out the unlikely
matches. To the candidates we wanted to take a
closer look at, we mailed pre-interview questions, the
St. Luke’'s DVD and a request for taped sermons.
Candidates were given 30 days to respond.

So far, everyone that was sent a packet has
responded. The task now before us is to read and
critique each one and set up an on-site interview.
Once the interviews are completed, a candidate will
be selected and presented to the Bishop for an in-
depth background check and final approval. Once
we have the Bishop’s blessing (and we were told that
only those candidates that would be approved were
given to us), the candidate will be presented to the
Vestry for final approval.

Though some of us may have had doubts
that we would ever reach this point, God has
provided and we are truly thankful. His presence and
guidance has been with us throughout this long
journey. We thank you for your prayers and your
patience and ask that you continue to pray for God’s
guidance for your Search Committee.



Meijer Rewards Program

In case some of you may not know, St.
Luke's participates in the Meijer Community Rewards
Program. Please support us by joining the Meijer
Community Rewards program. Sign up, shop at
Meijer and pay with your linked Meijer Credit Card
OR pay with cash or your PIN-based debit card with
your Meijer 1 CardSM, and earn cash back for St.
Luke's. So far we have earned $462. Visit a Meijer
store, or apply online at www.meijer.com/rewards.
Our 6 digit organization code is: (952697). If you
have any questions, ask

Card Ministry

| guess | never had a name for my services,
so | am giving it a name now after 10 years. | really
enjoyed sending cards to everyone and remembering
them on their special days. | figured | can only
spread myself so thin as | also do funeral luncheons
and Baptismal napkins.
In God'’s love and peace,

Editor's note : Thanks so much to Ruth for all
the times of being remembered and for all of
the special cards “created just for you by
Ruthie”. And thanks to Angel for agreeing to
take over the card ministry.

Summary of Vestry Meetings:

June 27, 2007

1. Minutes: Minutes of 5/16/07 accepted as
presented.

2. Financial Report: The Treasurer’s report for April
was reviewed and accepted.

3. Outreach and Growth Report:

a. Green Cruise: Steve explained that this is a
non-motorized parade that proceeds down
Nine Mile Road from Woodward to Pinecrest.
Sherri reported that we need a coordinator.
Shelley will ask Dave Cottrill or Katrina. She
will also look into the cost of a banner.

b. CROP Walk: Sherri reported that no one has
volunteered to chair this after Mark moves.

4. Search Committee: Ann reported that the position
is posted. There is at least one interested
candidate working on a resume. Another
candidate is possibly being contacted by John
Keydel.

5. Memorial Report: Sherri reported that Cindy is
working on updating the Book of Remembrance.
When done, it will be displayed in the chapel.
There is $2400 in the Memorial Fund. It was
discussed that the memorial donations should be
designated in a timely manner.

6. Special Events and Fellowship Report: The picnic
is on July 15. The regular 10:30 a.m. Sunday
service will be held at St. Luke’s, with the picnic
immediately following. Dodie will bring maps.

7. Building and Grounds Report:

a. Repairs: Chuck reported that the toilets in
Washington were repaired. Also, one of the
back doors of upper Merifield has broken
glass that will need to be repaired. Tim noted
that some of the stained glass windows in the
church need to be looked at.

b. There was some discussion regarding space
changes, e.g., moving the nursery over to
Washington. Marilyn brought up that we need
to keep in mind that many of the current
rooms were designated through memorial
funds and we should use care when making
changes. Sherri proposed that the vestry
meet on the afternoon of Sunday, August 12,
to brainstorm about our building space, how
the space might be better utilized, what our
dreams would be for our buildings.

c. Ann asked about the upgrade of our exterior
signage. Chuck reported that the city will not
allow electric signs in residential areas,
however Patrick is working on an Eagle
Scout project to upgrade our signs.

d. Thank you to Bruce LaMarte for fixing the rail
on the front door of Washington Hall.

8. Deacon’s Report:

a. Dave requested that the Vestry Person on
Duty make sure the sound system is off.

b. Dave reported that he has purchased a book
that has introductions to the designated
lessons, and the lectors may read them prior
to reading the lesson if they choose to do so.

c. Dave has visited Mary Jane MacKenzie, who
has recently been moved into Canterbury.

d. Dave also requested that the counters not
disturb the service by walking to the altar to
get the offertory. He and the chalice bearers
will try to make sure the plates get put back
on the organ so that the counters can start
counting before the end of the service.

9. Other/New Business:

a. Mary Fogarty Banner: Sherri reported that
Cindy has taken the banner to several
cleaners, but no one can guarantee that it
won't get damaged, so Cindy is going to
make it into an altar hanging with a matching
stole for the new priest.



b. Side Chapel: Sherri stated that they are
looking at replacing the glass in the window
at the back of the chapel so that it will be in
the shape of a cross.

August 12, 2007

1. Minutes: The minutes of the vestry meeting of
06/27/07 were accepted as presented.

2. Financial Report: The Treasurer’s reports for May
and June were reviewed and accepted.

3. Budget: Sherri reported that the Finance
Committee has not been able meet. But, it is
necessary to have a budget in place soon. The
Annual Meeting is still in adjournment, and the
parish needs to know how we're doing. The goal
is to have a meeting and the budget in place in
September.

4. Search Committee: Ann reported that Nudal has
resigned from the Search Committee. Moved by
Sherri, seconded by Karen, to send a letter to
Nudal to thank him for his service. Motion carried.
Ann also reported that they have received
several applications, and while specifics cannot
be divulged because of confidentiality, “we are in
the active stage.” A response has been sent to
applicants that includes a questionnaire
developed by the Search Committee and our
DVD; applicants are requested to submit their
responses to the questionnaire in writing within
30 days.

5. Buildings: Brainstorming regarding utilization of
our two buildings. Chuck distributed a scale
drawing of the current room layout of our two
buildings. A walk-through of the church and
Washington Hall was included. Chuck will
convene a Building Planning Committee that will
meet on Sunday, 9/16/07. Committee members
will include: Chuck, Shelley, Steve, Ann, Karen,
Sherri, Robin, and (hopefully) Sandy. The
objective is to come up with ideas and plans, and
then submit them back to the whole vestry for
consideration. Chuck requested that if anyone,
vestry and non-vestry, has ideas, issues, or
concerns, they can call or see him anytime, join
the committee or attend any of their meetings.

Why the Amish Forgive

(Note: John Sterritt found this article and
thought it well worth sharing.)

By Donald B. Krayhill

ONE year ago today, a shooter entered a
one-room Amish school in Nickel Mines, Pa.,
dismissed all but 10 girls, and fired at them
execution-style, killing five before shooting himself.

Within hours, the Amish community forgave
the killer and his family. News of the instant
forgiveness stunned the outside world — almost as
much as the incident itself did. Many pundits lauded
the Amish, but others worried that hasty forgiveness
was emotionally unhealthy.

In dozens of interviews with Amish people
since the tragedy, | discovered that the Amish
approach to forgiveness is indeed quick and
unconventional — but also inspirational to the rest of
us.

Members of the Amish community began
offering words and hugs of forgiveness when the
blood was barely dry on the schoolhouse floor. A
grandmother laughed when | asked if the forgiveness
was orchestrated. "You mean that some people
actually thought we had a meeting to plan
forgiveness?"

As the father of a slain daughter explained,
"Our forgiveness was not our words, it was what we
did." Members of the community visited the gunman's
widow at her home with food and flowers and hugged
members of his family. There were a few words, but it
was primarily their hugs, gifts, and mere presence —
acts of grace - that communicated Amish
forgiveness. Of the 75 people at the Killer's burial,
about half were Amish, including parents who had
buried their own children a day or so before. Amish
people also contributed to a fund for the shooter's
family.

For most people, a decision to forgive comes
— if ever — at the end of a long emotional journey that
may stretch over months if not years. The Amish
invert the process. Their religious tradition
predisposes them to forgive even before an injustice
occurs.

Amish faith is grounded in the teachings of
Jesus to love enemies, reject revenge, and leave
vengeance in the hands of God. As a father who lost
a daughter in the schoolhouse said, "Forgiveness
means giving up the right to revenge."

Unlike those who hire lawyers at every turn
to protect their rights, the Amish yield to divine
providence in the case of an unspeakable tragedy
such as the one at Nickel Mines — believing that
God's long arm of justice removes that need for
human retaliation.

In the Amish view, forgiveness is a religious
duty. As a young Amish carpenter said, "It's just
standard forgiveness,” but he was wrong.
Conventional Christian forgiveness posits a God who
forgives sinners and urges them to forgive others — to
pass the grace on to those who wrong them. The
Amish refrain — "If we don't forgive, we won't be
forgiven" — shows a different impetus. Their salvation



hinges on their willingness to forgive, a powerful
motivation to extend grace to others. They cite the
Lord's Prayer, and Jesus' story about an unforgiving
servant as their motivation. One bishop, pointing to
verses following the Lord's Prayer, said emphatically,
"Forgiveness is the only thing that Jesus underscored
in the Lord's Prayer."

"Forgiveness was a decided issue," one
bishop explained — decided, that is, by Amish history
and practice over the centuries. When the religious
ancestors of the Amish were torched at the stake for
their faith in 16th-century Europe, many of them,
echoing Jesus on the cross, prayed aloud that God
would forgive their executioners.

Despite their front-loaded commitment, the
Amish still find forgiveness to be a long emotional
process. Though there were no expressions of
outright rage or hopes that the gunman would burn in
hell, the wanton slaughter of their children did bring
deep pain, tears, and raw grief.

While forgiveness means not holding a
grudge — "the acid of bitterness eats the container
that holds it," one farmer explained — the Amish are
clear that it does not free the offender from
punishment. Had the gunman survived, they would
have wanted him locked up, not for revenge but to
protect other children.

In mainstream society, retribution is a taken-
for-granted right. Around the world, names of deities
are often invoked to fuel cycles of revenge generation
after generation.

In refreshing contrast, rather than using
religion to bless and legitimize revenge, the Amish
believe that God smiles on acts of grace that open
doors for reconciliation.

Donald B. Kraybill, distinguished professor at
Elizabethtown College, is coauthor of the book,
"Amish Grace: How Forgiveness Transcended
Tragedy

So Why Do We Do It...

A friend of mine asked me the other day
when | was picking up a child’'s script at the
pharmacy, how Robin and | got into foster care. It
was a hard question to answer on the spur of the
moment, and | paused to come up with a reasonable
reply. Carol went on to ask me if | knew the definition
of happiness, and told me it was empty bedrooms
and the dog dying. | looked at her and laughed, we
had just gotten a new puppy a couple of days earlier.

For many couples our age, happiness
centers around the freedom to come and go as they
wish with no worries about their kids schedules or
plans. Most people have been at their jobs long
enough to get the maximum vacation time allotted,
which they use on golf weekends, cruises or time

share adventures. Money isn't as tight and folks our
age begin to reap the rewards of years of scrimping
and saving as they begin to enjoy the pre-retirement
stage of their lives.

Robin and | are different. We tend to live a
simple life and thoroughly enjoy being home. We
have both lived through previous marriages that left
us alone, feeling unloved, and abandoned by family
and friends. We both remember that pain, and
believe no child should have to experience it. Maybe
we could help a child by opening our home and
hearts and showing to them a face of love that many
had never seen before.

Foster Care isn't about curing the
devastation a child has been through, but rather,
walking with them on their journey to wholeness.
Some journeys are shorter than you would like them
to be. Tearfully you say goodbye to this child you
have loved and wish them well with their next
teacher.

Why do we do it? We believe God has called
us to this ministry and supports us through the pain of
letting go. We believe that despite failings during the
journey, we have planted seeds for the future. We do
the best we can as parents because we care.

Parish Calendar Highlights

November
Sun (10:30am) Celebration of Life and All
4" Saints Service of Morning Prayer
(After worship) Prayers for Healing
(6pm) Evangelism Class
(Rev Monique Ellison)
Sun
11" (10:30am) Worship Service
(6pm) Evangelism Class
(Rev Monique Ellison)
wea .
(7:15pm) Vestry Meeting
Sun
18" (10:30am) Worship Service
Sun
28" (10:30am) Thanksgiving Service
(6pm) Evangelism Class
(Rev Monique Ellison)
Fri Articles due for Winter 2007 Newsletter
301h
December
Sun
2" (After worship) Prayers for Healing
(6pm) Evangelism Class
(Rev Monique Ellison)
SlHn (10:30am) Worship Service
9



Crop Walk

Thank you to all who participated in the Crop Walk on Sunday October 7". The heat was oppressive that
afternoon, but a realistic experience of everyday life for others as they walk for miles to get water and food for their
families. Blessings on all who shared in this ministry for our brothers and sisters in the world.

All Saints Service

Please remember to sign-up your loved ones that you wish to be remembered at the All Saints Service
November 4™, Sign-up at Coffee Hour or let Dave, Sherri, or Cindy know.
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